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WELCOME  
TO THE 

WORLD OF 
DARWIN

They really understand 
their market. They’re 
Data Science experts. 
They know the skills I 
need to hire before I do.

“

“



Each Darwin  consultant is 
dedicated to engaging Data 
experts from the passive and 
closed market, using a wide range 
of headhunting techniques. 

At Darwin, we understand the challenges that our clients face as a result of the 
ever-changing demands that business is placing on technology. As the leading 
supplier of Data talent, globally, our local experts are ideally placed to assist you; 
delivering the quality focused staffing solutions your teams need to achieve 
ongoing success.

Our 16 years of experience have taught us that, in order to aid our clients’ 
growth, we must pro-actively approach and engage skilled communities. Each 
Darwin  consultant is dedicated to generating candidates from the passive and 
closed market, using a wide range of headhunting techniques. These networks 
are unique and will, without question, add value to your business by providing 
the elusive talent it needs to move forward with and gain/retain competitive 
advantage.

We take pride in surpassing your expectations in a fast moving world. You can be 
confident that, whatever your requirements, our teams are equipped to deliver 
bespoke solutions for you. Through our excellent level of service and proactive 
search techniques, you can trust that you have our expertise to support your 
hiring initiatives.

If you wish to discuss your ongoing recruitment needs, we’d welcome an 
opportunity to demonstrate how our search projects are managed and what you 
can expect in terms of delivery from Darwin. 

We look forward to hearing from you.

 
Paul Kirby 
CEO

A MESSAGE FROM OUR CEO

“ “
2



OUR GLOBAL REACH
3

150+ SPECIALIST
CONSULTANTS

1000+ PLACEMENTS 
IN THE LAST YEAR

15 COUNTRIES
WORLDWIDE

Our office 
locations

The countries in 
which we recruit



MARKET INSIGHT

“ “The intersection between 
man and machine can create 
more value than either alone.

52% of global CEOs are looking to increase headcount this year; it’s clear that the skills of most importance 
in 2018 are those that can’t be replicated by machines. It’s those who build and maintain them, or conversely 
those who can dissect and interpret data for business value; who will be in greatest demand.
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77%

70%

30%

70%
77%

of CEOs are concerned by the 
speed of technology change, 
up 20.6% since 2015.*

of CEOs are concerned that 
the availability of key skills are 
a threat to the organisation’s 
growth prospects.*

believe that the best 
way to capitalise on 
new opportunities is by 
strengthening human 
capital and digital/
technology capabilities

30%
O F  C E O s

*Data collected in the 20th Annual PWC CEO Survey
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THE DATA TALENT 
LANDSCAPE

SPOTLIGHT ON...

AVAILABILITY OF DATA
SCIENCE TALENT

DEMAND FOR DATA
SCIENCE TALENT

64.2 DAYS IN 2015
37.1 DAYS IN 2016
24.7 DAYS IN 2017 
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AVERAGE TIME FOR A DATA SCIENCE 
ROLE TO BE FILLED HAS SIGNIFICANTLY 
REDUCED YEAR ON YEAR:
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SILICON VALLEY?
HOW DOES THE DATA TALENT SHORTAGE  
IN BOSTON & NEW YORK COMPARE TO

There are 1/3 the number of 

AI experts in NEW YORK CITY

PER VACANCY

than in SILICON VALLEY

In NEW YORK CITY the 
Machine Learning talent gap 

is 55% wider than in 
SILICON VALLEY

In BOSTON the 
Machine Learning talent gap 

is 80% wider than in 
SILICON VALLEY

There are 1/3 the number of 

NLP experts in BOSTON

PER VACANCY

than in SILICON VALLEY



NEW YORK AND BOSTON’S TECH AND 
DATA SCIENCE BOOM
With the recent announcement that Amazon is planning to lease 150,000 square feet in Boston’s Fort 
Point, which will result in 900 new jobs, why are more and more companies are looking 
towards Boston and New York instead of Silicon Valley? 
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Boston
The Massachusetts Big Data initiative, originally launched back in 2012, has seen tech and data science return to Boston. To date, there has 
been more than $2.5 billion invested in over 120 data-driven companies as well as $20 million in federal grants which have been awarded to 
big data research. Outside of the grants, Boston has a big advantage over other cities in the US when it comes to talent. In fact, Massachusetts 
has by far the highest number of per-capita data related graduates throughout the US. The state alone boasts 14 data science programs which 
produce 5,600 students annually.

Boston’s encouragement of tech and data science has also drawn praise, with incentives available for everyone from grassroots companies to 
large corporations. With the State also getting involved, tech-minded individuals can always seek out lectures on everything from cloud  
computing to distributed databases. It’s also worth bearing in mind that Boston also plays host to a number of data events such as the  
Analytics Fair, the Open Data Science Conference and more, all of which help aid the growth of the city’s tech and data science scene.

New York
Data scientists in New York have launched several successful companies with businesses such as ZocDoc, MongoDB, Kickstarter, Vimeo, Tum-
blr and more all based in the city. There are currently over 110 big data companies operating in New York, and with more than $500 million 
made available to companies within the industry, it’s no surprise that growing numbers of data businesses have looked towards Manhattan 
and the surrounding areas.

Whereas the tech industry in New York was once limited to 23rd street and a few surrounding blocks, the industry has now expanded north to 
Harlem, the Bronx, Queens and even Brooklyn has seen new developments rise up. Every region has its own focus, and with Brooklyn  
attracting creative tech and urban tech companies, biotech and foodtech finding a home in Queens, and social enterprises in Harlem and the 
Bronx, it’s clear that the tech scene in New York is spreading quickly.



In today’s increasingly candidate short market, it is impossible to 

attract the talent your business needs by simply posting an advert on 

a selection of job boards. By sourcing solely in the active market, the 

chances are that anyone you find will already be interviewing with 

another organisation. The only way to successfully target a passive 

audience is to ensure that you have extensive online networks and 

access to a historical database of skilled professionals. 

RECRUITING 
IN THE 
PASSIVE 
MARKET

2015

2016

2017

44.2%

59.0%

67.4%

Percentage of 
Data Scientists 
placed from the 
passive market
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LOOKING TO HIRE DIRECT?
WHY NOT LEVERAGE OUR EXPERTISE SO YOU CAN FOCUS ON YOUR CORE BUSINESS OBJECTIVES?

Our consultants are dedicated to niche technical markets and are specialists in data science. Not only can they recommend the skills and talent required to 
drive your business forwards, they can also advise on how quickly you need to move and what you need to offer in order to secure talent before your  
competitors. By hiring direct you will need to take responsibility for the following phases in the recruitment process*. 

Phase 1.
Identify suitable media 
and place adverts.
Headhunt on social
networks. Start 
gathering applicants. 

Phase 2.
Sort through responses 
to advertisements. Call 
those found on networks. 
Handle other phone 
enquiries

Phase 3.
Review CVs. Identify ten 
best best candidates, 
select five to be 
interviewed. Write to 
unsuccessful 
candidates

Phase 4.
Arrange interviews 
with selected
candidates.

Phase 5.
Conduct personal 
interviews with top 
five candidates. Test 
applicants on 
competencies & skills

Phase 6.
2nd interviews with 
successful 
applicants. Conduct 
2nd interviews. 

Phase 7.
Make a decision on who 
to appoint. Make a verbal 
offer to successful  
candidate. 

Phase 8.
Offer accepted.
Collect references. 
Send written 
confirmation and 
contracts. 

Phase 9.
Thank unsuccessful 
candidates. Keep in 
regular contact with 
chosen candidate 
up until start date to 
ensure commitment. 

vs. Working With Us...
...we do the legwork for you

*Please note that the above recruitment process does not include common pitfalls such as; first wave advertisement 
proving unsuccessful, applicants pulling out of the interview process, or accepting counter offers from existing 
employers at contract stage. 

Contact and brief 
Darwin Recruitment

Interview shortlist 
of candidates provided

Make a decision 
on who to appoint

It’s as easy as 1, 2, 3...

1
2
3
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WWW.DARWINRECRUITMENT.COM

CONTACT US

LONDON
Cumberland House,
 3rd Floor
 129 High Street,
 Billericay,
 CM12 9AH, UK

Tel: +44 1277 637970

AMSTERDAM,
Level 15, 
B Tower, WTC 
Strawinskylaan 1537 
1077XX, Amsterdam
Nederland

T: +31 (0) 2030 50070

MUNICH
Herzog Wilhelm 
Strasse 26
80331 München
Deutschland

T: +49 (0)89 26209 7130

ZURICH
Beethovenstrasse 47
8002 Zurich
Switzerland

T: +41 (0) 4150 62900

BOSTON
101 Federal Street, 
Suite 1900, 
Boston 
MA 02110

 
T: +1 (404) 6981 474

It’s not the strongest or most intelligent who 
survive but those who can best manage change“

“


